MEMSL PLAYER EXPECTATIONS

1. GOOD SPORTSMANSHIP

While any sport can be competitive at times, the goal of every player and team should be to have fun be
safe and enjoy the game for what it is A GAME. Unfortunately from time to time players get into the
moment and things can quickly get carried away. Mississauga Employee Softball League expects all
participants to follow the basics of sportsmanship, in order to establish a base line code of conduct for
our league we feel it should start with sportsmanship.

Some general rules to be a good sport are as follows:

1. The “Golden Rule” - Do unto others as you would have others do unto you. Show respect for
them if you expect it for yourself.

2. Have an understanding and an appreciation of the rules. The spirit of good sportsmanship
depends on conforming to the intent of the rule and enforcing it even if it conflicts with your
team winning the game.

3. Enjoy yourself and encourage enjoyment for others. We play sports for recreation so let’s make
it that way!

4. Take responsibility for your actions. Don’t blame others for your mistakes or find excuses for
poor behaviour.

5. Recognize and appreciate good performances, especially by the opponent. Applause for an
opponent’s good play demonstrates generosity and courtesy. It shows a true awareness of the
game and athletic ability.

6. Letyour Captain bring to light your concerns. Often a third party can remove the emotions from
your concerns and bring them forward in a constructive manner to the opposite team.

2. MEMSL Code of Conduct

MEMSL strives to provide a safe and fun environment for our regular season and tournament day
games. As such we have developed a Code of Conduct to help promote this atmosphere; those who are
familiar with SPO league code of conduct will find the rules to be strikingly similar.

e No MEMSL Team Member will conduct themselves in behaviour contrary to this Code both on
and off the field.

e No Team Member will cause any form of personal *abuse, including verbal, physical and
emotional abuse, towards other athletes.

o No Team Member will make any disparaging remarks or actions towards other athletes.

e No Team Member will react in a violent manner to any incident nor use any form of profane,
vulgar, obscene or abusive language or gestures, whether it is directed at an opponent, playing
colleague, tournament official or spectator. Neither will they tolerate profane, vulgar, obscene
or abusive language or gestures from any supporters and other members of their team.

o No Team Member will use intimidating or threatening behaviour towards opponents, playing
colleagues, tournament personnel or spectators nor will they permit any others to openly or
maliciously criticize, badger, harass, or threaten anyone.

e No Team Member will make objectionable demonstrations by throwing bats, gloves or other
equipment in a forceful manner.

e No Team Member will discuss publicly with participants and spectators in a derogatory or
abusive manner any decision made on the field.

e No Team Member will cause the destruction of property belonging to others.



e No Team Member will be intoxicated or appear to be in an intoxicated condition.

o No Team Member will harass, heckle, insult, jeer, or use verbal tactics to embarrass or insult any
participant at the site before, during or after a game.

e No Team Member will attempt to use verbal or physical contact to disrupt a defensive player
from making a play.

e No Team Member will engage in a continuous verbal attack upon an official or other participant
or spectator after they have been ejected from a game or make a verbal threat of physical
violence upon an official during tournament games.

3. DEFINITIONS OF ABUSE

Abuse can be defined as any behaviour by any person towards another, which a person knows or should
have reasonably known, is unwelcome. This behaviour includes comments, conduct or gestures which
are insulting, intimidating, humiliating, hurtful, degrading, or offensive to an individual and which
creates an uncomfortable environment, or which might be expected to cause embarrassment,
insecurity, discomfort, offence, or humiliation to another person including, but not limited to:

e Threat: Declaration of an intention or a determination to inflict harm on another

e Physical: Abuse involving contact that is intended to cause feelings of intimidation, pain, injury,
or other physical suffering or harm

e Intimidation: A deterrent usually in the form of communication or gesture that makes one afraid
to try or do something

e Verbal: Unwelcome remarks, jokes, innuendoes, or taunting about a person's body, sexual
orientation, age, marital status, ethnic or racial origin, religion, etc.

e Gestures: Leering or other suggestive/obscene mannerisms

e Patronizing: Behaviour which undermines self-respect or working conditions

e Visual: Displaying of sexually explicit, racist or other offensive or derogatory material, sexual,
racial, ethnic or religious graffiti

e Practical Jokes: Which cause awkwardness or embarrassment, and which endanger a person's
safety or negatively affect one’s performance

e Harassment: False accusations motivated by malice or mischief and intended to cause harm or
embarrassment

e Sexual Harassment: Conduct, comments, gestures or contact of a sexual nature that is likely to
cause offence or humiliation, or that may, on reasonable grounds, be perceived as placing a
condition of a sexual nature on employment or any opportunity for selection, training or
advancement

4. MEMSL Disciplinary Policy

The term “Discipline Committee” refers a 3-person committee made up from the MEMSL executive
committee.

The Discipline Committee will be a 3-person committee appointed by the MEMSL executive and
comprised of three MEMSL executives who have not been involved with the incident. The Committee
will appoint its own Chair.

The Disciplinary Committee decision will be finial and take into accounts each player and team’s
recollection of the incident in question before coming to a conclusion on the matter.



Any incident at a MEMSL game or tournament game, before, after, or during the game to warrant
disciplinary action will be reported to one of the MEMSL executive members. Such incident must be in
writing and must be made within 48 hours of the alleged infraction.

The incident may be sent to any executive member, however it is highly recommended the incident is
reported to all executive members by email. This will ensure a timely response.

Upon receiving the report, the MEMSL executive will review the report and may:

e Dismiss the report if he or she considers it is trivial or vexatious;

e Determine that the incident does not fall within the jurisdiction of this Policy and refer it to the
appropriate body having jurisdiction;

e Direct that the incident be dealt with informally by the Captain having appropriate authority;

e Determine that the incident is so serious that the Member should be suspended immediately,
pending resolution of the incident using this Policy;

o Refer the matter to the Discipline Committee to deal with as a major infraction.

e Ifthe incident is referred to the Discipline Committee, the person(s) named in the report will be
notified that a Discipline Committee Meeting is being held. The Chair of the Discipline
Committee will inform the person(s) named in the report that they shall submit a written
statement as to their role in the incident, to be received by the MEMSL committee within 10
days.

The Discipline Committee Chairman will gather the necessary information from appropriate sources,
including the person(s) named in the report, and will designate a time and location for a meeting of the
Discipline Committee.

The Disciplinary Committee will review all information received and, if it feels sufficient information is
available, a decision will be made. The Disciplinary Committee may also determine that it should
convene a hearing of the parties and witnesses to obtain further information to ensure a fair decision.

5. DISCIPLINARY COMMITTEE

The Disciplinary Committee may determine that no further action should be taken in regard to the
incident, in which case the matter will be closed. If the Discipline Committee determines that further
action should be taken, it may decide to impose a Reprimand, Probation or Suspension, using the
MEMSL Suspensions as a guideline.

Suspensions may include an individual player (s) or a team from the league. The length of the
suspension will vary on the infraction, as determined by the Disciplinary Committee, but may be up to
and including a life time ban from MEMSL run games.

No refund of money will be provided for members who are suspended by the MEMSL disciplinary
committee.

The goal of MEMSL executive is not to run tyrant over the participants; however we feel it is necessary
to spell out our expectations and consequences for your actions for the League, its players and the
enjoyment of the sport for all.

Any person who is suspended under this Policy may request a review of the suspension on or after its
anniversary. Such a review will be conducted by the Discipline Committee that imposed the suspension.




6. SUSPENSIONS

A player and/or team member may be suspended for the following acts:

1. Any violation of MEMSL code of conduct

2. ANY form of abuse towards other MEMSL members, including physical or verbal. (*see
definition of abuse)

Any form of Abuse to tournament officials

Unsportsmanlike Conduct by players as defined by MEMSL sportsmanship guide line
5. Any conduct considered by MEMSL executive to be detrimental to the league
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